
 

 

Information on transnational posting of workers – Inglese/English 

As entailed by Directive (EU) 2018/957 workers temporarily sent to perform a service abroad 

(‘posted’) are entitled to the application of the host country’s provisions covering several matters, 

including remuneration, whenever more favourable. 

In case of posting to Italy for construction works by a company established abroad, this includes 

the duty to register at the paritarian fund active in the area of works for benefits entailed by 

collective agreements for construction workers (so-called Cassa Edile or Edilcassa) – whenever an 

institution guaranteeing the same level of protection is not in place abroad (see below). 

In particular, the Cassa Edile/Edilcassa receives payments by companies used to guarantee holiday 

pay, thirteen month pay and other services and benefits to workers, as well as reimbursements and 

rewards for companies themselves. 

To know more it is possible to visit the Italian national web-site on posting, available also in English, 

Romanian and German languages, and the dedicated section on the web-site of the National 

Paritarian Committee for Casse Edili (CNCE), available in Italian and in English.  

In order to register at CEIV, it is necessary to fill and submit the multilanguage form for companies 

in transnational posting attaching a document translated in Italian which certifies the registration as 

a company in the sending country, for instance released by the Chamber of Commerce. It is possible 

to use the reduced version of the form by attaching also the preliminary declaration of posting 

submitted to Italian authorities via the Cliclavoro web-site. Instead, workers shall send the 

multilanguage personal data sheet. 

Following registration, the amount due by the company sending workers (sending undertaking) shall 

be computed filling monthly declarations via the software MUT 

The host undertaking shall also declare workers hosted in the construction sites where it is active via 

the very same software, as a way to protect itself in case of mistakes or incongruencies. 

The submitted data are processed in line with the General Data Protection Regulation no. 2016/679 

(GDPR), as per the privacy policy available below: INFO_MKT_Informativa-marketing-e-

newsletter.pdf 

Please, write info@ceiv.it, or call +39498751069 to submit the forms or to ask for clarifications. 

On the basis of agreements of reciprocal exemption, foreign companies registered at BUAK (Austria), 

CI-BTP (France), SOKA-BAU (Germany) and at Cassa Edile Sammarinese (San Marino) are not 

supposed to register at Italian Casse Edili/Edilcasse. They can apply for the exemption by contacting 

directly the fund of affiliation in the sending country. 

 

Multilanguage forms  

Language Form for the 

registration of 

companies posting 

workers to Italy (full) 

Form for the 

registration of 

companies posting 

workers to Italy 

Personal data sheet 

for posted worker 

https://distaccoue.lavoro.gov.it/it-it/
https://www.cnce.it/mobilita-ita/
https://www.cnce.it/mobilita-eng/
https://www.lavoro.gov.it/strumenti-e-servizi/Distacco-transnazionale/Pagine/default
https://mutssl2.cnce.it/mutuser/
https://www.ceiv.eu/wp-content/uploads/2023/04/INFO_MKT_Informativa-marketing-e-newsletter.pdf
https://www.ceiv.eu/wp-content/uploads/2023/04/INFO_MKT_Informativa-marketing-e-newsletter.pdf
mailto:info@ceiv.it


 

 

(annexing preliminary 

declaration of posting) 

Italian download download download 

English download download download 

Albanian download download download 

Polish download download download 

Romanian download download download 

Slovenian download download download 

Spanish download download download 
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https://www.cnce.it/wp-content/uploads/2024/11/Modulo_CNCE_Distacco_IMP1.pdf
https://www.cnce.it/wp-content/uploads/2024/11/Modulo_CNCE_Distacco_IMP2.pdf
https://www.cnce.it/wp-content/uploads/2024/11/Modulo_CNCE_Distacco_LAV.pdf
https://www.cnce.it/wp-content/uploads/2024/11/CNCE_Distacco_IMP1_EN.pdf
https://www.cnce.it/wp-content/uploads/2024/11/CNCE_Distacco_IMP2_EN.pdf
https://www.cnce.it/wp-content/uploads/2024/07/CNCE_Distacco_LAV_EN.pdf
https://www.cnce.it/wp-content/uploads/2024/11/CNCE_Distacco_IMP1_AL.pdf
https://www.cnce.it/wp-content/uploads/2024/11/CNCE_Distacco_IMP2_AL.pdf
https://www.cnce.it/wp-content/uploads/2024/07/CNCE_Distacco_LAV_AL-1.pdf
https://www.cnce.it/wp-content/uploads/2024/11/CNCE_Distacco_IMP1_PL.pdf
https://www.cnce.it/wp-content/uploads/2024/11/CNCE_Distacco_IMP2_PL.pdf
https://www.cnce.it/wp-content/uploads/2024/07/CNCE_Distacco_LAV_PL.pdf
https://www.cnce.it/wp-content/uploads/2024/11/CNCE_Distacco_IMP1_RO.pdf
https://www.cnce.it/wp-content/uploads/2024/11/CNCE_Distacco_IMP2_RO.pdf
https://www.cnce.it/wp-content/uploads/2024/07/CNCE_Distacco_LAV_RO.pdf
https://www.cnce.it/wp-content/uploads/2024/11/CNCE_Distacco_IMP1_SL.pdf
https://www.cnce.it/wp-content/uploads/2024/11/CNCE_Distacco_IMP2_SL.pdf
https://www.cnce.it/wp-content/uploads/2024/07/CNCE_Distacco_LAV_SL.pdf
https://www.cnce.it/wp-content/uploads/2024/11/CNCE_Distacco_IMP1_ES.pdf
https://www.cnce.it/wp-content/uploads/2024/11/CNCE_Distacco_IMP2_ES.pdf
https://www.cnce.it/wp-content/uploads/2024/07/CNCE_Distacco_LAV_ES.pdf

